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EXTENT AND APPLICATIONS OF THE DIRECTIONS

These Directions extend and apply to all the students and employees
of all the Departments and Faculties of the University of Mumbai
and all the colleges and institutions affiliated to the University of
Mumbai whether such colleges/institutions are state-owned or privately
owned, whether they are aided or unaided and whether they enjoy
the minority status under Article 30 of the Constitution or not. These
Directions also extend and apply to all the offices and authorities
of the University of Mumbai and all the managements of the affiliated
colleges/institutions.

These Directions will apply to all cases and/or complaints or allegations
of sexual harassment :

() By a student against a co-student, an employee or any member
of the management:

() By an employee against a student, another employee or
member of the management;

(i) By a member of the management against a student or an
employee.



() Bya student, employee or member of the Management against
a third party or an outsider;

(i) By a third party or an Outsider against g student, employee
Or member of the Management.

premises.

DEFINITIONS

8. "College” includes every college and institution affiliated to or
fecognized by the University of Mumbai.

a contractor.

D. "Expert” means any person who has done or is €ngaged in research
work in any University and/or college/institution of academic learning/
deemed universities and such others who are engaged in the country
Or outside in the fie|q of Women’s Studies or Gender Justice,
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E.

“Management” means and includes the trustees or the managing
or governing body, by whatever name they may be called, of any
trust registered under the Bombay Public Trust Act, 1950 (Bom
xxix of 1950), or any society registered under the Societies
Registration Act, 1860 (21 of 1860), under whose management a
college is functioning and any officer or member of the Authority
of the University as defined in the Maharashtra Universities Act,
1994.

“NGO” includes any non-governmental organization operating on
a secular non-profit basis and involved in the amelioration of the
status of women and children, duly registered under the Bombay
Public Trust Act , 1950 (Bom xxix of 1950), or any society registered
under the Societies Registration Act, 1860 (21 of 1860).

“Sexual Harassment” includes such unwelcome sexually
determined behaviour (whether directly or by implication) as:

i. Physical contacts and advances;

ii. A demand or request for sexual favours,

iii. Sexually coloured remarks;

iv. Showing pornography;

v. Any other unwelcome physical, verbal or non-verbal conduct

of sexual nature.

Explanation : “Sexual Harassment” shall include, but will not be

confined to the following:

(i) When submission to unwelcome sexual advances, request
for sexual favours and verbal or physical conduct of a sexual
nature are made, either explicitly or implicitly, as a term or
condition for instruction; employment, participation or
evaluation of a person’s engagement in any university or
college activity,




letters, phone calls or emails, gestures, showing of
pornography, lurid stares, physical contact or molestation,

stalking, sounds or display of a derogatory nature have the
purpose or the effect of interfering with an individual’s
performance or of creating an intimidating, hostile or offensive
university or college environment,

(iii)) Where any form of sexual assauit is committed where g person

of the body in relation to another person without the latter's
consent or against that person's will, and

When any such conduct as defined in (i) and (i) above js
committed by a third party or outsider in relation to a member
of the University's or College's community or vice versa.

applicable and includes-

() an Under—graduate/Post-graduate student, a Research Scholar
and a Repeater:

who has been placed or who has opted for placement with
the University or any college to which these Directions apply;

(iii) any person, student or ex-student who has been permitted
the use of any of the facilities of the University!col!ege/
institution such as library, laboratory, reading room, gymkhana,
etc. on the payment of a fee or otherwise.
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12.

PENALTIES AND PUNISHMENT FOR SEXUAL HARASSMENT

The Committee may impose the followin

g penalties on a person
found guilty of sexual harassment:

An employee found guilty of sexual harassment shall be liable
to receive the following penalties:

Minor Penalties

(i) Warning, Reprimand or Censure
(i) Fine
(1) Withholding of increments or promotion
(lv) Reduction to a postin the lower pay-scale or to a lower stage
of increment in his own pay-scale.
Major Penalties

(i) Compulsory retirement
(i) Termination of service

(il)) Removal/dismissal from service.

A student found guilty of sexual harassment

shall be liable to receive
the following penalties:

Minor Penalties

(i) Warning
i) Written apology

)
i) Bond of good behaviour

(
(i
(iv) Debarring entry into a hostel/campus

(v) Suspension for a specified period of time
(vi) Withholding results.

Major Penalties
(i) Debarring from examinations

(i) Expulsion from university.
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C. A member of the Management found guilty of sexual harassment
shall be liable to receive the following penalties:

() Warning, Reprimand or Censure
(i) Suspension from the Management of the college/institution
as the case may be.

(iii) Removal from the management of the college/institution as
the case may be.




